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pre-65 retiree health benefits 
how to estimate your cost for coverage 

effective january 1 through december 31, 2021 

 

 

 

This information applies to you if you were eligible for health and welfare benefits while  
employed with Chevron, and you are eligible for Chevron retiree medical, dental,  

and other retiree health and welfare benefits after you leave Chevron. It also assumes you are 
eligible for the company contribution to retiree health benefits. 

 
Pre-65 plan choices and costs can be accessed on the BenefitConnect website or by calling the HR Service 
Center. You can preview this information prior to leaving Chevron, if desired, just don't checkout or submit 
your event at the end if you are not ready to finalize your choices.  

 

It’s important to recognize that BenefitConnect website will only display costs for the current 
calendar year. If your retirement effective date falls in the next calendar year, you can use 
these instructions to estimate your cost for pre-65 retiree health benefits in the new year. To 
assist with planning purposes, this document currently describes how to estimate your 
premium cost for 2021 pre-65 retiree health benefits.  

 

The instructions and examples in this section pertain to common pre-65 retiree health eligibility situations and 
is intended as an overview only; your actual cost at the time of benefit commencement may vary. 

 

Be sure to specifically access the Leaving Chevron page in the Life Events section on 
hr2.chevron.com while you’re still an employee for additional information and links to assist 
you prior to leaving Chevron. 

 

The information in this section generally describes the Chevron Corporation Policy regarding its contribution to the cost of pre-65 
health benefits that are eligible for a Chevron company contribution. This is not a plan text, a summary plan description, or a 
summary of material modification because the amount of the company contribution and how it is determined is not itself part of a pre-
65 retiree health plan or the Retiree HRA Plan. There are no vested rights with respect to Chevron medical plans or any company 
contributions toward the cost of such medical plans. Rather, Chevron Corporation reserves all rights for any reason and at any time 
to amend, change or terminate these plans or to change or eliminate the company contribution toward the cost of such plans. Such 
amendments, changes, terminations, or eliminations may be applicable without regard to whether someone previously terminated 
employment with Chevron or was previously subject to a grandfathering provision. Some benefit plans and policies described in the 
Supplement may be subject to collective bargaining and, therefore, may not apply to union-represented employees. 

 

 

human energy. yours.TM 
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step 1 
get your company contribution percentage 

If you’re eligible, the company currently shares in the cost of your retiree medical and dental coverage.  

 The amount of company contribution to retiree medical coverage is based on how many points you have 
when you leave the company and the point scale for which you are eligible. Your points are the total of 
your age and your years of health and welfare eligibility service. Points do not change after you leave 
Chevron. In addition, the company contribution is different for pre-65 and post-65 participants. 

 The company contribution toward retiree dental coverage is a fixed amount that does not vary according 
to your points.  

Retiree health plans generally cost more than employee plans because retirees’ health expenses are higher. 
This means that your premiums may be higher, and you’ll still need to pay for retiree coverage, even if you 
receive the maximum starting company contribution of 100%.  

what’s my company contribution percentage? 
If you’re eligible for retiree health and welfare benefits, you can view your company contribution percentage 
as of today. You’ll need your company contribution percentage to estimate pre-65 retiree medical costs. 

 

Access the BenefitConnect website from hr2.chevron.com 

 This information is only available online while you’re still an active employee. 

 Go to the I need to… tab on the top navigation. 

 Choose Retiree medical eligibility from the My Personal Information column. 

 

Call the HR Service Center and ask. 
1-888-825-5247 (1-832-854-5800 outside the U.S.) 

 
For additional details about how the company contribution to retiree health benefits works and how it’s 
calculated, or for information about other eligibility situations - including contributions for pre-65 Medicare-
eligible participants, rehired employees or post-65 health benefits - see the Supplement: Company 
Contributions to Health Coverage available on the Leaving Chevron page or the Summary Plan 
Descriptions page of hr2.chevron.com. 
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step 2 
use the formula to estimate your premium cost 

for 2021 pre-65 retiree health benefits 

estimating pre-65 retiree medical premium costs 
If you’re a pre-65 eligible retiree, the company currently continues to share the cost of your medical coverage. 
For pre-65 eligible retirees, the company contribution is automatically factored into your monthly medical 
premium for your Chevron pre-65 retiree group medical coverage. Chevron Corporation reserves all rights for 
any reason and at any time to amend, change or terminate the medical plans or to change or eliminate the 
company contribution toward the cost of such medical plans. If you’re a pre-65 eligible retiree, your company 
contribution to pre-65 retiree group medical coverage is currently determined as follows: 

pre-65 company contribution formula 

$ 

Your starting company contribution amount* is based on the maximum company 
contribution amount for active employees for the applicable plan and coverage level in 
the calendar year in which you retire. To determine your starting company contribution 
amount, go to the Maximum Company Contribution Amounts table later in this 
document to find the dollar amount for the coverage level you intend to choose. 

times 
% 

 
Your starting company contribution amount is then prorated based on the applicable 
percentage that corresponds to your points at retirement. See the instructions included 
in Step 1 of this document to learn how to find the company contribution percentage 
you are eligible for at retirement. Please note that the total premium cost of retiree 
group medical coverage is usually greater than the maximum company contribution, so 
even if you have enough points to receive 100 percent of the starting company 
contribution, you will still have to pay for your pre-65 retiree group medical coverage. 

equals 
$ 

This calculation will provide your final company contribution amount to pre-65 
retiree group medical coverage. Please note that your final company contribution 
amount generally doesn’t change until you turn age 65, unless your coverage level 
changes during a subsequent open enrollment or as a result of a qualifying life event. 
Your contribution amount will be recalculated based on the new coverage level in this 
situation. 

  

your 
monthly 
premium 

cost 
$ 

To determine your monthly premium cost, go to the Full Pre-65 Group Medical 
Premium Cost table later in this document and find the full premium cost that 
corresponds to the plan and coverage level you desire. Subtract your final company 
contribution amount from the full premium cost to estimate how much you’ll pay for 
pre-65 group medical coverage in the 2021 plan year. 

 *Chevron limits future increases to the applicable pre-65 company contribution to no more than 4 percent each year, applied to the 
starting company contribution amount.  
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example  
pre-65 group medical calculation 

 
 
 

$1,338 

 

Example eligible employee starts pre-65 group medical coverage effective January 
1, 2021 with: 

 You + Family coverage  

 High Deductible Health Plan (HDHP) 

 78 points at retirement (eligible for the 80-point scale) 

 

Starting company contribution amount is based on the maximum company 
contribution amount for active employees for the applicable plan and coverage level 
in the calendar year in which you retire.  

 Maximum company contribution for active employee coverage for You + 
Family coverage in the HDHP in 2021 is $1,338.  

times 
95% 

Your starting company contribution amount is then prorated based on the 
applicable percentage that corresponds to your points at retirement.  

 78 points at retirement is a proration of 95% of the starting company 
contribution amount. 

equals 
$1,271 

per month 

The final result is your final company contribution amount to pre-65 retiree group 
medical coverage.  

  

retiree’s 
monthly 
premium 

cost 
$665 

2021 Full Premium Monthly Premium Cost (HDHP You + Family): $1,936 

Final company contribution amount (monthly):                              - $1,271 
 
Sample retiree’s monthly premium cost for HDHP You + Family coverage in the 
2021 Plan Year is $665. 
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information needed to estimate your monthly premium  
for 2021 pre-65 group medical coverage 

Find your starting company contribution amount here: 

2021 Maximum Company Contribution Amounts 
Pre-65 Medical (Not Medicare Eligible) 

Coverage Level 2021 Maximum Monthly Company Contribution 

You Only $496 

You + One Adult $991 

You + Child(ren) $843 

You + Family $1,338 

Dependent Adult Only $495 

Dependent Child(ren) Only $347 

Dependent Adult + Child(ren) Only $842 
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Find the full pre-65 medical premium cost for your desired plan here:  

2021 Full Premium Cost 
Pre-65 Medical (Not Medicare Eligible) 

 
Full 2021 Monthly Cost 

by coverage Level 

Pre-65 Medical Plans You Only 

You +  

One Adult 
You + 
Child(ren) 

You + Family 

Medical PPO Plan $907 $1,812 $1,337 $2,243 

High Deductible Health Plan (HDHP) $782 $1,565 $1,154 $1,936 

High Deductible Health Plan Basic (HDHP Basic) $731 $1,461 $1,079 $1,810 

Medical HMO - Health Plan Hawaii $1,139 $2,277 $1,687 $2,826 

Medical HMO - HMO Blue TX $1,764 $3,528 $2,613 $4,377 

Medical HMO - Humana USW, Local 447 $2,384 $4,768 $4,053 $6,436 

Medical HMO - Humana Louisiana $2,348 $4,697 $3,478 $5,827 

Medical HMO - Kaiser Colorado $948 $1,895 $1,405 $2,352 

Medical HMO - Kaiser Hawaii $834 $1,669 $1,237 $2,072 

Medical HMO - Kaiser Washington $1,276 $2,553 $1,891 $3,168 

Medical HMO - Kaiser Northern California $1,016 $2,032 $1,506 $2,521 

Medical HMO - Kaiser Southern California $1,016 $2,032 $1,506 $2,521 

Medical HMO - Kaiser Northwest $949 $1,898 $1,407 $2,355 

Medical HMO - Kaiser USW Local 5 $15 Plan $1,320 $2,641 $2,245 $3,565 

Medical HMO - Kaiser USW Local 5 $500 
Deductible Plan $838 $1,676 $1,424 $2,262 
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Dependent 
Adult Only 

Dependent  
Child(ren) Only 

Dependent Adult + 
Child(ren) Only 

Medical PPO Plan $905 $430 $1,336 

High Deductible Health Plan (HDHP) $783 $372 $1,154 

High Deductible Health Plan Basic (HDHP Basic) $730 $348 $1,079 

Medical HMO - Health Plan Hawaii $1,138 $548 $1,687 

Medical HMO - HMO Blue TX $1,764 $849 $2,613 

Medical HMO - Humana USW, Local 447 $2,384 $1,669 $4,052 

Medical HMO - Humana Louisiana $2,349 $1,130 $3,479 

Medical HMO - Kaiser Colorado $947 $457 $1,404 

Medical HMO - Kaiser Hawaii $835 $403 $1,238 

Medical HMO - Kaiser Washington $1,277 $615 $1,892 

Medical HMO - Kaiser Northern California $1,016 $490 $1,505 

Medical HMO - Kaiser Southern California $1,016 $490 $1,505 

Medical HMO - Kaiser Northwest $948 $458 $1,406 

Medical HMO - Kaiser USW Local 5 $15 Plan $1,321 $925 $2,245 

Medical HMO - Kaiser USW Local 5 $500  
Deductible Plan $838 $586 $1,424 
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pre-65 retiree dental premium costs  
If you’re eligible for pre-65 retiree group dental coverage, the company currently continues to share the cost of 
your dental coverage. If you’re eligible for pre-65 retiree group dental coverage and the company contribution, 
the contribution to retiree group dental coverage is based on a fixed dollar amount for each coverage tier. 
Chevron Corporation reserves all rights for any reason and at any time to amend, change or terminate the 
dental plans or to change or eliminate the company contribution toward the cost of such dental plans. 

The table below provides your monthly premium cost for pre-65 group dental coverage for the 2021 Plan Year.   

2021 Pre-65 Group Dental Premium Cost  

 
Your 2021 Monthly Cost 

by coverage Level 

Pre-65 Dental Plans You Only 
You +  
One Adult You + Child(ren) You + Family 

Dental PPO Plan $45.27 $90.44 $76.87 $120.70 

Dental HMO Plan $15.30 $30.70 $26.02 $40.08 

Dental PPO Plan – Hawaii Dental Service $42.95 $85.80 $73.46 $116.67 
  

 
Dependent Adult 
Only 

Dependent  
Child(ren) Only 

Dependent Adult + 
Child(ren) Only 

Dental PPO Plan $45.17 $31.60 $75.43 

Dental HMO Plan $15.40 $10.72 $24.78 

Dental PPO Plan – Hawaii Dental Service $42.85 $30.51 $73.72 

 


